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POLICY 
 

Conflict of Interest 
 
In order for Pathways of Healing to avoid conflict of interest problems with board and other members and to 
follow the guidelines for IRS 501(c)(3) tax-exempt organizations, all organization board members shall 
follow this Conflict of Interest policy. 
 
Per Article VI of this policy each board member shall also annually sign a statement indicating they have 
read and agree with this policy. Once this policy is approved by the board (and at the beginning of each 
subsequent year), each member shall be provided with this statement to sign. 
 
IRS document "501(c)(3) Organizations -- Governance and Related Topics" (February 4, 2008) 
contains section "Conflicts of Interest" stating: 
 

The directors of a charity owe it a duty of loyalty. The duty of loyalty requires a director to act 
in the interest of the charity rather than in the personal interest of the director or some other 
person or organization. In particular, the duty of loyalty requires a director to avoid conflicts of 
interest that are detrimental to the charity. Many charities have adopted a written conflict of 
interest policy to address potential conflicts of interest involving their directors, trustees, 
officers, and other employees. 
 
The Internal Revenue Service encourages a charity’s board of directors to adopt and regularly 
evaluate a written conflict of interest policy that requires directors and staff to act solely in the 
interests of the charity without regard for personal interests; includes written procedures for 
determining whether a relationship, financial interest, or business affiliation results in a conflict 
of interest; and prescribes a course of action in the event a conflict of interest is identified. 
 
The Internal Revenue Service encourages organizations to require its directors, trustees, 
officers and others covered by the policy to disclose, in writing, on a periodic basis any known 
financial interest that the individual, or a member of the individual’s family, has in any 
business entity that transacts business with the charity. The organization should regularly and 
consistently monitor and enforce compliance with the conflict of interest policy. Instructions to 
Form 1023 contain a sample conflict of interest policy. Organizations are urged to tailor the 
sample policy to their own particular situations and needs, with the help of competent counsel 
if necessary. Organizations that file Form 990 will find that Part VI, Section B, Line 12 asks 
whether an organization has a written conflict of interest policy, and whether it regularly and 
consistently monitors and enforces compliance with the policy. 

 
Note: This policy contains a scan of the board's original Conflict of Interest policy that was approved 

on June 22, 2008. A scan was used to avoid re-typing at this time this rather lengthy 
document. 

 
 

This policy was approved by the Pathways of Healing board at the following meeting 
 

APRIL 3, 2014 
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